
In the Classroom

Classroom Practice and Student Support

 Anti-Racism in the Classroom

• Our social position shapes our interactions in the classroom and 
sends implicit messages. As educators, we need to frequently 
reflect on how our race, gender, sexual orientation, and class are 
received by our students. 

• Disaggregate your student achievement and behavioral 
data by race and gender. Explore trends and ensure 
that subgroups are not being favored, overlooked, or 
surveilled. 

• Parents and guardians must be active members of 
their children’s educational experience. Schools have 
not been inviting spaces for parents from racially 
marginalized populations. As educators, it is our 
responsibility to find out how to best engage parents. 
Quarterly parent-teacher conferences are not enough. 

• Los Angeles County’s data shows that Black, Latino, 
and Indigenous students are disproportionately 
impacted by many out-of-schools factors (housing and 
food insecurities, environmental racism, employment 
discrimination etc.). You cannot resolve these out-of-
school factors alone, but you can partner with local Black, 
Latino, and Indigenous community-based organizations 
to address these issues.

• Conduct an audit of your curriculum and see if the racial groups 
represented in your class are also being represented in your 
course. For example, how many books are your students reading 
that have a Black female protagonist? Do math problems include 
names similar to my students’? 

• Provide opportunities for students to express culture through class 
assignments. For example, students could write a short essay on 
people in their community whom they admire, or students could 
be assigned to interview community members as experts for a 
research project. 

• Invite community members who reflect the racial-ethnic 
backgrounds of your students into your classroom. Create 
opportunities to invite guest lecturers to share their experiences 
and expertise. For example, an algebra teacher may bring in a 
local business owner to show how they use algebra to project 
annual sales. 

Be Reflective Be Data Driven

Be CollaborativeBe Racially and Culturally Responsive



Only White educators can perpetuate explicit or implicit 
bias.
All teachers have internalized toxic stereotypes about 
racially marginalized groups and therefore all teachers are 
biased by these messages. It is important that teachers, 
no matter your race, reflect on your positionality and how 
your bias may impact your interactions with and expecta-
tions for students. 

Creating targeted interventions for specific racial groups 
in schools lead to discrimination towards other groups. 
Teachers should set rigorous universal goals for all stu-
dents. However, targeted intervention acknowledges that 
the needs for different groups of students to meet those 
goals differ—targeted interventions promote equitable 
resources and attention to ensure that all kids achieve. 

• Books: Why Race and Culture Matters in Schools, Culturally 
Responsive Teaching & The Brain, All Students Must Thrive: 
Transforming Schools to Combat Toxic Stressors and Cultivate 
Critical Wellness, Why They Hate Us: How Racist Rhetoric 
Impacts Education, We Want to Do More Than Survive: 
Abolitionist Teaching and the Pursuit of Educational Freedom

Institutional Racism: The specific ways in which institutional 
policies and practices create disparate outcomes for different 
racial groups. Institutional racism is normalized through both 
informal and formal practices and procedures that often seem 
racially neutral.

Anti-Racist: One who supports policies that explicitly address 
racial disparities within institutions through their actions. 

Racial Equity in Schools: The condition that would be 
achieved if students’ racial identity no longer predicted how 
they achieved or were treated in schools.

For more information visit wellbeing4la.org/schools
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 Anti-Racism in the Classroom

Teacher self-reflection questions: What power and 
influence do I hold in my position, and how do I use my 
power to promote anti-racist policies?

Self-Care for Teachers

http://wellbeing4la.org/schools

